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CERTIFICATION

The Bureau of Budget and Management
approves the budget request herewith
COMMISSION.

Research (BBMR) hereby certifies and

attached for the CIVI SERVICE

BBMR further attests that all efforts were made in the review process to ensure the
accuracy of the calculations and that the results indicated compliance with the budget
ceiling established for this government entity from all fund sources.

The justification of this budget request is the responsibility of the govemment entity
listed above and any submission outside ofthe certified submission is neither approved
nor sanctioned by the Bureau of Budget and Management Research.

BERTHA M. DUENAS

Date: HAR 25?010
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IBBMRAi\-Nll
Government of Guam

Fiscal Year 20ll Budget
Department I Agency Narrative

FUNCTION: Executive Direction

DEPT. / AGENCY: Civil Service Commission

MISSION STATEMENT:

The Civil Service Commission shall administer an appeals system for the Government of Guam
classified employee adverse actions, grievances, lay-offs and other appeals authorized by laws
and rules. The CSC will enforce personnel action reviews, political activity laws (Mini-Hatch
Act), investigate Whistle-Blower complaints, and administer laws and regulations regarding
ethics in public contracting and other areas as authorized by law.

GOALS AND OBJECTIVES:

1. GOAL: To provide opportunities to Government of Guam classified employees for
appeals to adverse actions and other actions as authorized by laws and
rules.

OBJECTIVE: To maintain full-time hours to receive appeals and entertain questions
regarding related processes.

, GOAL:

OBJECTIVE:

To review and investigate, as necessary, all personnel actions taken by all
govemment entities.

To receive timely reports from all government entities and utilized the
CSC's Null and Void authoritv to the extent necessarv.

To provide training and presentation to management and employee groups
related to adverse actions, grievances, and other appeals for the benefit of
both management and employee.

3. GOAL:

OBJECTIVE: Schedule quarterly, semi-annual, or annual meetings to discuss adverse
action and grievance concepts for benefit of both management and
employee.

4. GOAL: To provide orientations and information on the Mini-Hatch Act and the
regulation of political activity for employees of the Govemment of Guam
and the general public.

OBJECTIVE: To ensure response to questions and concems about political activity are
available through brochures and presentations.

5. GOAL: To administer statues and regulations related to ethics in public contracting.
This includes addressing violations to laws, rules and regulations via the
Board of Commissioners as well as providing information through
orientations and presentations and forms.

OBJECTIVE: To ensure all agencies have adequate information and forms related to
ethics in public contracting.



Decision Package
FY 2011

Department/Agency: CIVIL SERVICE COMMISSION Division/Section:

IBBMRDP-l]

DIRECTORIS OF'FICE

To administer and enforce the merit system principleE, laws, rules, and regulations through appeals,

To ensure the governmenfs present and future capability in aftaining its Eoals by attracting, developing, and rehining

a stream of qualified available manpower based on merit and fitness tolob requirements.

To develop and enforce employee ethics regulations, particularly related to contracting,

To issue political activity advisories and conduct investigations into alleged violations ofthe law.

To provide legal services to the Commissioners, Executive Director and technical staff of the Commission. Services are

made available during meetings, hearings, litigation and day.to-day operations ofthe Commission. Services rendered

through advisory opinions, research, counsel, writings, court appearances, representation, workshops, and other forms of

a legal nature. Legal Counsel also advices othergovernmentofiicials and employees as requested.

Title: AGENCYSUMMARY

To Provide adiudication, administrative and legal direction in the performance of govemment wide duties and responsibilities

in the areas of adverse actions, grievances, political activity, ethics and other areas assigned by law.

To provide legal Direction to the Civil Service Commission and advising other govemment officials and employees as

necessary and whenever possible,

Provide leoal counsel in all levets of

*

Goals:
To increse efforts to enhance the adherence ofmerit principles so that the quality ofpublic service to all levels of

government can be improved by the development ofsystems ofpersonnel administration consistent with such merit

principals.

To adjudicate adverse actions and grievance appeals, and unethical conduct ofemployees iB public cotrtracting.

To provide legal counsel for the Commission during adjudicatory hering (Adverse action, grievance, €tbics investigations,

political activity) and regular meetings.

To repres€nt the Commission in litigation cses tr the need arises.

Workload Outnut

Workload Indicator: FY 2009

Level of Accomplishment
FY 2010

Anticipated Level
FY 20ll

Proiected Level

I Review of PA for classified employees 5500 6000 6500

^ Process adverse action appeals, grievances ant

" complaints. 85 100 L25

I Preparation of Report and Communication 220 242 262

0 Adverss Action and Grievance workshoo

0 4 4

I Legal Decisions & Advisory Opinions, Hearings

and meetings, Litigation & Brief 440 484 504

0 Board Meetings. 96 t20 138

a Case management of Adverse Action and- Grievance Appeals. /f, t72 200

O Case management of Mini.Hatch Act Complaints. f, 10 5

i 
Telephone communication technical advise. 8s0 935 1028

O Walk{n clientele 250 244 264

I Hearing and meetings. 192 2ll 232
0 Litigationrepresentation. 20 30 26

o 
Writen decisions, brisfs, memoranda and others. 2ts 236 259



Government of Guam
Fiscal Year 2011

BudgetDigest L\*t

IBBMR BD-II

F-;*,*-- $.^o*-!\ '
Executive Directon

Department/Agency: Civil Service Commission

Program: Summary

5100A**05

A^j--h-B - A!*:gt-

FY 2011

Other

F[nd 1/

FY 20ll

Total Req.

(c+D+E)

Insurance Benelits (Medical / Dental / Life)

TOTAL PERSONNEL SERVICES

220 IRAVEL Off-Island/Local Mileaee Reimburs. $( $( ${ $( $0 $(

230 CONTRACTUAL SERVICES: s7,44t 10,971 $10.20t 10,20t

23! OFFICE SPACE RENTAL: 85,47( ES,47l $85,47( E5,471

240 SUPPLIES & MATERIALS: $1,25( $5,084 $4,09i 4,09:

250 EOUIPMENT: s2,144

270 WORKERS COMPENSATION

271 DRUG TESTING $7: 22! 22:

280 SUB.REC IPIENT/SUBGRANT: 0

290 17.30( $9,95( 12,524 12.52t

TOTAL OPERATIONS $1r1.54t s113.62( sttz,!14 $[ $l $l 12,52r

361 Power $( $l $( $t $( $l

362 Water/ Sewer

363 Teleohone./ Toll $8,466 7.22( 7,221 7,226

TOTAL UTILITIES $8,466 s7.22( s7.221 $( $( s7.22(

450



[BBMR TA.1]
Schedule A - Off-Island Travel

DepartmenUAgency: Civil Service Commission
Division: Agency Summary
Program:

Purpose / Justification for Travel

vel Date: No. of Travelers: ll

Position Title of Traveler(s) Air Fare Per diem 2l Registration Total Cost
$ $ $ E

$ $ $ $

Purpose /Justification for Travel

vel Date: No. of Travelers: ll

Position Title of Traveler(s) Air Fare Per diem 2l Registration Total Cost
$ $ E $
$ $ $ E

l/ Provide justification for multiple travelers attending the same conference / training / etc.
Z Rates must be consistent with Title 5 GCA, Div.2,Ch.23, $23104 and fedeial Joint Travel Regulations



BBMR96A
Schedule A- Contractual

Total Contractual

Funded in FY 2009?

Funded in FY 2009?

(Office Space Rental)

Total Office Space

Schedule C -Sl and Materials
Unit
Price

Total
Price

Funded in FY 2009?

Item Quantity Yes No
Jrnce Jupply $800 $ I,600 x
Antia Virus Renewal and Related 5 l5c $ 450 x
Automobile gast, etc. $ 898 x
Misc. Supplies $ 499 x
lomputer Software $ 650 x

$

Total Supplies and Materials $ 4.097

Total Equipment

Schedule E - Miscellaneous

50 per meeting each Board Member

TOTAL: $ 119,525



FUNCTIONALAREA: ExecutiveDirection

DEPARTMENT/AGENCY: CIVIL SERVICE COMMISSION

PROGRAM: Summary

FUND: General Fund

Government of Guam
Fiscal Year 2011.

Agency Staffing Pattern
(PROPOSED)

IBBMR SP-l]

5100Ar105

* Night Differential / Hazardous / Worker's Compensation / etc.

1/: FY 2010 (current) GovGuam contribution for Life Insurance is $174 per annum; Subject to change in FY 2011

2l Legal Counsel funding is based on estimates/short on benefits.



IBBMR SP-U

F'T]NCTIONAL AREA:

DEPARTMENT/AGENCY:

PROGRAM: Summary

FIIND: General Fund

sl00A100s

Executive Directiorl

CIVIL SERVICE COMMISSION

Government of Guam
Fiscal Year 2010

Agency Staffing Pattern
CURRENT

F) (G) (H I J) (K

. 
Input by Departmi

(N (o)(A) (B) (c) (D) (E) (L) (M)

No. ': Di.viiiori
:Tpir!:i
Srli:riv:

.':Taiel::
Overti@

:Toiil;
Spepiall

( B+C+D+E )
Subtotal

Benefits

(F+N)
TOTAL

Retirement
(F * 26.04010)

Retire @DI)
($16.66*26PP)

Social Security
(6.20 * J)

Medicare
(t.45vo x F)

Life
(l/)

::::Pgft!f!::::
(Pt-a.mqn)

Total Benefits
(GthruM)

I Directorrs Office $75,208 $0 $0 $0 $75,208 $19,584 $434 $0 $1,091 $174 $3,576 $386 $25,245 $100,453
t Board of Commissioners $31,014 0 0 0 31.0r4 $8,076 434 0 $450 174 3,576 386 r3,096 44,110

3 Legal Counsel $L17,644 0 0 $4,117 t2l.76l $31,707 434 0 s1,766 174 1,560 168 35,808 157,569

4 Personnel Manasement Administration $20r,934 0 0 $540 202,474 $52,724 $2.170 0 $2,936 $870 $r0,457 $1,326 70,483 272,957

5 0 0 0 0 0 0 0 0 0 0 0 0 0 0

6 0 0 0 0 0 0 0 0 0 0 0 0 0 0

7 0 0 0 0 0 0 0 0 0 0 0 0 0 0

8 0 0 0 0 0 0 0 0 0 0 0 0 0 0

9 0 0 0 0 0 0 0 0 0 0 0 0 0 0

10 0 0 0 0 0 0 0 0 0 0 0 0 0 0

11 0 0 0 0 0 0 0 0 0 0 0 0 0 0

t2 0 0 0 0 0 0 0 0 0 0 0 0 0 0

l3 0 0 0 0 0 0 0 0 0 0 0 0 0 0

t4 0 0 0 0 0 0 0 0 0 0 0 0 0 0

15 0 0 0 0 0 0 0 0 0 0 0 0 0 0

r6 0 0 0 0 0 0 0 0 0 0 0 0 0 0

t7 0 0 0 0 0 0 0 0 0 0 0 0 0 0

18 0 0 0 0 0 0 0 0 0 0 0 0 0 0

t9 0 0 0 0 0 0 0 0 0 0 0 0 0 0

20 0 0 0 0 0 0 0 0 0 0 0 0 0 0

2l 0 0 0 0 0 0 0 0 0 0 0 0 0 0
't', 0 0 0 0 0 0 0 0 0 0 0 0 0 0

23 0 0 0 0 0 0 0 0 0 0 0 0 0 0

24 0 0 0 0 0 0 0 0 0 0 0 0 0 0

25 0 0 0 0 0 0 0 0 0 0 0 0 0 0

$425,800 $0 $0 $4,657 $430,457 $112,091 $3,472 $0 s6,242 $1,392 $19,169 $2,266 9144,632 $575,089
* Night Differential / Hazardous / Worker's Compensation / etc.

1/: FY 2010 (current) GovGuam contribution for Life Insurance is $174 per annum; Subject to change in FY 2011



Government of Guam
Fiscal Year 2011

Budget Digest

IBBMRBD-ll

Function: DxecutiveDirectiotr

DeprrtmenVAgency: Civil Service Commlssion

Program: Dire ctor

sl00A**0500cAo01

Benetits (Medical / Dental /

t20 $l $l $l $( $l $r

230 3ONTRACTUAL SERVICES: 7,441 10,97t 10,201 10.20r

233 )FFICE SPACE RENTAL: 85,471 85.47( 85.471 85,47(

24n JUPPLIES & MATERIALS: 1.25( 5.084 4,ng', 4,09i

250 EQUIPMENT: 2,144

270 IVORI(ERS COMPENSATION

271 DRUGTESTING 7l

2E0

290 MISCELLANEOUS:

TOTAL OPERATIONS $94,24 r $103.67( $100,001 $( $l $100.00(

361 Power $l s( $l $( $l $(

362 Watcr/ Swer

363 IeleDhone/ Toll 8A6l 7.22a 7.221

TOTAL UTILITIES $E,461 $7,22a 57,221 $( $l s7.221



IBBMR SP-llGovernment of Guam
Fiscal Year 2011

Agency Staffing Pattern
(PROPOSED)

FUNCTIONAL AR-EA: Executive Direction

DEPARTMENT/AGENCY: CML SERVICE COMMISSION

PROGRAM: Director's Office

FUND: General Fund

st00A**0500GA001

* Night Differential / Haardow / CompeNation / etc,

1/: FY 2010 (current) Govcuam contribution for Life Insurance is $174 per amum; Subject to change in FY 20ll



Government of Guam
Fiscal Year 2011

Agency Staffing Pattern
(PROPOSED)

IBBMRSP-U

ll l$Y.ofreg.rate, applicablefrom
Applies to law etrforcerent persomels

Applies to solid waste employees

1y2 ot reg. nte of pay from 12am Friday to 12 midnight Smday

l y2 ol rc$. r^te ol pay on daily work exceeding 8 hours

Applicable only to GFD ambulatory service persomel. 157o of reg. rate of psy

4 hours consecutive after 6pmfor eDtitlement of the pay

3t
4t
tl
6I



Government of Guam
tr'iscal Year 2010

Agency Staffing Pattern
(CURRENT)

IBBMRSP-U

FUNCTIONAL AREA: Executive Direction

DEPARTMENT/AGENCY: CIVIL SERVICE COMMISSION

PROGRAM: Directorts Office

FUITID: General Fund

* Night Differential / Hazardous / Worker's Coupensrtion / etc.

l/: FY 2010 (current) Govcuam contribution for Life Insurance is $174 per amum; Subject to cbange in FY 201 I



Government of Guam
Fiscal Year 2010

Agency Staffing Pattern
(cURRENT)

IBBMR SP-U

. I4pqtbiDelartnent :
'

Spr

(A) (B) (c) (D)
cial Pay Catego

(E)
nes

(r) (G) (H) (I) (J) (K)
u 3t 4t t</l

l-l 6t

No.
tdlitlq4.
liiitiret

. Pbaiiibir:

i :Title':

::iilue:bi::

iricriiiitii,iit

I.{qlida:
. :Piy...

.:..-irlgq{.:.:.

l1a1r,g41f:
'... ;f1vi;i;i.:
''...13!/o...

..Hiia1!
'..'.:jniotr;:.

HaAid'
...80 ;. .. .

ryq5iiwlrY
:;:;:;:;P'1y:.:.:...

':.:.::.15:..:::

lillx:
..P.qv..
: :i3:.'

..:'...

.E*,rT:lri::
rsaa

( E+F+G+H+I+J
Subtotrl

t 200 Executive Director Naomi E. Lujan-Gonzales $(, s0 s0 s0 $0 s0 $0 $0

0 0 0 0 0 0 0

I 0 0 0 0 0 0 0 0 0 0 0

1 U 0 0 0 0 0 0 0 0 0 0

3 0 0 0 0 0 0 0 0 0 0 0

4 0 0 0 0 0 0 0 0 0 0 0

J 0 0 0 0 0 0 0 0 0 0 0

6 0 0 0 0 0 0 0 0 0 0 0

7 0 0 0 0 0 0 0 0 0 0 0

E 0 0 0 0 0 0 0 0 0 0 0

9 0 0 0 0 0 0 0 0 0 0 0

10 0 0 0 0 0 0 0 0 0 0 0

ll 0 0 0 0 0 0 0 0 0 0 0

t2 0 0 0 0 0 0 0 0 0 0 0

l3 0 0 0 0 0 0 0 0 0 0 0

t4 0 0 0 0 0 0 0 0 0 0 0

l5 0 0 0 0 0 0 0 0 0 0 0

t6 0 0 0 0 0 0 0 0 0 0 0

19 0 0 0 0 0 0 0 0 0 0 0

20 0 0 0 0 0 0 0 0 0 0 0

2l 0 0 0 0 0 0 0 0 0 0 0

22 0 0 0 0 0 0 0 0 0 0 0

23 0 0 0 0 0 0 0 0 0 0 0

24 0 0 0 0 0 0 0 0 0 0 0

25 0 0 0 0 0 0 0 0 0 0 0

Grand Total: $0 $0 $0 $0 $0 $0 $0 $0

u l0o% of reg. rate, applicable from employee mut work 4 hours consecutive after of the pay

3t

4t
5/

6l

Applies to law enforcement penonnels

Applies to solid waste employees

I y, of rcg. r^te of pay from 12rm Friday to 12 midnight Sunday

| /' oI reg. r*e of pay on daily work exceeding 8 houn

Appticable only to GFD ambulatory senice personnel. 15oln of reg. rate ofpay



Government of Guam
Fiscal Year 2011

Budget Digest

[BBMRBD-II

Futrction: ExecutiveDirection

DeptrtmenUAgency: Civil Service Commission

Program: Boardofcommissiones

5100A*r0501 cEo04

FY 2011

Totrl Req.

Ireu.nce Senefits Medical / Dental /

TOTAL PERSONNEL SERVICES

220 IRAVEL Ofi-Island/Locll Mileage Reimbus. $l $( $l $r $r $(

230 ]ONTRACTUAL SERVICES:

231 )FTICE SPACE RENTAL:

24n IUPPLIES & MATERIALS:

250 EOUDMENT:

270 WORKERS COMPENSATION

271 DRUGTESTING

2E0

290 t7,301 9,95r 12,52, t2,5'

TOTAL OPERATIONS $17,30( $9,95{ $12,52, $( $l $12,52'

36r Power $r $l $( $( $( $(

362 Water/ Sewer

363 Telephone/ Toll

TOTAL UTILITIES $( $l $( $l $( $(

450

l/ Specify Fund Source



Government of Guam
Fiscal Year 2011

Agency Staffing Pattern
(PROPOSED)

IBBMRSP-U

FLTNCTIONAL AREA: Executive Direction

DEPARTMENT/AGENCY: CML SERVICE COMMISSION

PROGRAM: Board of Commissioners

FUND: GeneralFund

/ Hazardous / Worker's Compesation / etc.

l/: FY 2010 (current) Govcuam contribution for Life Insurance is $174 per amum; Subject to chang€ iD FY 20ll



Government of Guam
Fiscal Year 201.1

Agency Staffing Pattern
(PROPOSED)

IBBMR SP-ll

rIi nt.

(A) (B) (c)
Special Pay Categories

(D) (E) (r) (G) (H) (r) (r) (K)

No.
lqs!riqi'
ivririnei

qsitib.nl
: Iitft; :

H4t9lrr
:;:lt1;.;

.:.:r:lsIl.-. .

Eifftiehiial .

'::: :iiy::::::::
...:'i0d/;.:...:.

:44t?14
''.in"k..

:lra4iq
'. ..N/;...

fi1r3;$v1!i1:
::.::.Pni.:.:::
:.:.: :.r.<.: :.: :

Itgti
::l1r:
:.:t:4.:

:E!4t
.:Bii:
'..i1"h.

E+F+G+H+I+J
Subtotal

I zt4 Board Secr€tan Matilda Takao $0 $0 $0 $0 $0 s0 $0 $0

0 0 0 0 0 0 0 0 0 0

J 0 0 0 0 0 0 0 0 0 0 0

4 0 0 0 0 0 0 0 0 0 0 0

5 0 0 0 0 0 0 0 0 0 0 0

6 0 0 0 0 0 0 0 0 0 0 0

7 0 0 0 0 0 0 0 0 0 0 0

E 0 0 0 0 0 0 0 0 0 0 0

9 0 0 0 0 0 0 0 0 0 0 0

10 0 0 0 0 0 0 0 0 0 0 0

ll 0 0 0 0 0 0 0 0 0 0

12 0 0 0 0 0 0 0 0 0 0 0

13 0 0 0 0 0 0 0 0 0 0 0

14 0 0 0 0 0 0 0 0 0 0 0

l5 0 0 0 0 0 0 0 0 0 0 0

l6 0 0 0 0 0 0 0 0 0 0 0

t7 0 0 0 0 0 0 0 0 0 0 0

IE 0 0 0 0 0 0 0 0 0 0 0

t9 0 0 0 0 0 0 0 0 0 0 0

20 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

22 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

24 0 0 0 0 0 0 0 0 0 0 0

25 0 0 0 0 0 0 0 0 0 0 0

Grand Total: $0 $0 $0 $0 $0 $0 $0 $0

II

3l
4I

6t

10yo of reg. rat€, applicable from 6pr 6am, employee must work 4 hours consecutlve after 6pm for €ntitlement of the pay

Applies to law enforcemtrt persomels

Applies to solid waste eEployees

I tA of rc$. r^te of pay from 12am Friday to 12 midnight Sunday

I % of reg. rate ofpay on daily work exceeding E hours

Applicable only to GFD ambulatory seryice personnel. l57o of reg. rate of p|y



Government of Guam
Fiscal Year 2010

Agency Staffing Pattern
(cURRENT)

IBBMRSP-U

FUNCTIONAL AREA: Executive Direction

DEPARTMENT/AGENCY: CML SERVICE COMMISSION

PROGRAM: Board of Commissioners

FUND: GeneralFund

* Night Differential / IIau rdous / Worker's Compensatio! / etc

l/: FY 2010 (current) Govcuam contribution for Life Insurance is $174 per amum; Subject to change in FY 20ll



Government of Guam
Fiscal Year 2010

Agency Staffing Pattern
(cURRENT)

IBBMRSP-l}

....
. .Inpu-tbyDap4r@ent '

(A) (B) (c)
Special Pay Categories

(D) (E) (F) (G) (H) (r) (J) (K)

No,
:lblitiqq:
l{iit6ai:

:Nitim:df,
iiltiirii6airt

Eqliday:

..:l+f:::

...+rlB+{.:....
Dftrfi:el$I::
;.;.;F. pv. .:1:.
'...L0.4/o-.....

Hailiid
. b;;

Itviry:

:: !:l::
.:.15:.:

,EI4T
:Pii.
''r\,4

( E+F+G+H+I+J
Subtotal

zt4 Board Secretarv Matilda Takao $0 $0 $0 $0 $0 $0 $0 $0

2 0 0 0 0 0 0 0 0 0 0 0

3 0 0 0 0 0 0 0 0 0 0

4 0 0 0 0 0 0 0 0 0 0 0

5 0 0 0 0 0 0 0 0 0 0 0

6 0 0 0 0 0 0 0 0 0 0 0

7 0 0 0 0 0 0 0 0 0 0 0

8 0 0 0 0 0 0 0 0 0 0 0

9 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

I 0 0 0 0 0 0 0 0 0 0 0

3 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

f, 0 0 0 0 0 0 0 0 0 0 0

t6 0 0 0 0 0 0 0 0 0 0 0

T7 0 0 0 0 0 0 0 0 0 0 0

18 0 0 0 0 0 0 0 0 0 0 0

l9 0 0 0 0 0 0 0 0 0 0 0

20 0 0 0 0 0 0 0 0 0 0 0

2l 0 0 0 0 0 0 0 0 0 0 0

22 0 0 0 0 0 0 0 0 0 0 0
t1 0 0 0 0 0 0 0 0 0 0 0

24 0 0 0 0 0 0 0 0 0 0

25 0 0 0 0 0 0 0 0 0 0 0

Grand Total: $0 $0 s0 $0 $0 $0 $0 $0

tl

3l
4t
f,/

6t

l0n%ofreg.rate, applicablefrom5pm-6am,employeemwtwork4hourscomecutiveafter6pmforentitlementofthepay
Applies to law enforcement personnels

Applies to solid waste employees

I % of reg, rate of pay from l2am Friday to 12 midnight Sunday
I Y' of reg. rzte of pay on daily work exceeding 8 hours

Applicable only to GFD ambulatory service personnel, 15olo of reg. rate ofpay



Government of Guam
Fiscal Year 2011

Budget Digest

IBBMRBD-ll

Function: ExecutiveDirection

DepartmenUAgency: Civil ServiceCommission

Program: Legal

r"r 20ll

Other

Fud l/

INmnce Benelitr (Medical / Dent.l / Life)

TOTAL PERSONNEL SERVICES

220 IRAVEL Off-Islandloql Mileegc Reimbus. $l $( $r $( $l s{

230 ]ONTRACTUAL SERVICES:

tal )FFICE SPACE RENTAL:

240 il]PPLIES & MATERIALS:

250 IOUIPMENT:

270 ilORKERS COMPENSATION

271 )RUGTESTING

280

29n

TOTAL OPERATIONS $l $l $l $l $( $l

361 Power $l $l $l s( $( $(

362 Wato/ Sewer

363 Telephone/ Toll

TOTAL UTILITIES $l $r $l ${ $l $r

450

l/ SpecifyFund Source



Government of Guam
tr'iscal Year 201.1

Agency Staffing Pattern
(PROPOSED)

FIINCTIONAL AREA: Executive Direction

DEPARTMENTiAGENCY: CML SERVICE COMMISSION

PROGRAM: Legal Office

FUND: GeneralFund

s100A**0510cE003

CompensatioB / etc.

1/: FY 2010 (current) GovGuam contribution for Life lrourance is $174 per amum; Subject to change in FY 20ll



Government of Guam
Fiscal Year 2011

Agency Staffing Pattern
(PROPOSED)

IBBMRSP-U

v

4I

6t

l07o of reg. rate, applicable from 6pr 6am, enployee mut work 4 hours coNecutive after 6pm

Applies to hv enforcement persomels

Applies to solid waste employees

1 Yz of reg. rate of pay from 12am Friday to l2 midnight Suday
1 % of reg. rate of pay on daily work exceeding 8 hours

Applicable only to GFD ambulatory senice persomel. 157o of reg. rate ofpay



Government of Guam
Fiscal Year 2010

Agency Staffing Pattern
(cuRR[NT)

IBBMRSP-II

FUNCTIONALAREA: ExecutiveDirection

DEPARTMENT/AGENCY: CML SERVICE COMMISSION

PROGRAM: Legal Office

FUNID: General Fund

5r00A100510cE003

* Night Differential / Hazardous / worker's CompeNation / etc.

1/: FY 2010 (current) Covcuam contribution for Life Insurance is $l?4 per amum; Subject to change iD FY 2011



IBBMR SP-U.Governrnent of Guam
Fiscal Year 2010

Agency Staffing Pattern
(cURRENT)

hDutbtDepal@eit l

(A) (B) (c)
Special Pay Categories

(D) (E) (F) (G) (H) (I) (J) (K)

No.
:l9ti99t
Ndftbbi

tqlifqb
::iioi..

:Niine:df,
iiitiiiiiiaiir

Iro.!id+l
'.:!.11..;'

: :.flg4{.. :.

Diireiiirriit:
:P+l:
.lr!/n

.Hiiardl'
'.lopA...

fltai.n.
'. .8o/;..

Nliie:!111r.{
i;i; i;i;f4yi.:;:; i;

':.: : :15.: ..: .

$le:
:;P.4y:;
: :ri:.

,0Mr
:Pni.:
:6n],.

( E+F+G+H+I+J
Subtotal

I 2t3 Administrative Counsel 0 $0 $0 $0 $0 $0 $0 $0 $0
a 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

4 0 0 0 0 0 0 0 0 0 0 0

l 0 0 0 0 0 0 0 0 0 0 0

6 0 0 0 0 0 0 0 0 0 0 0

7 0 0 0 0 0 0 0 0 0 0 0

8 0 0 0 0 0 0 0 0 0 0 0

9 0 0 0 0 0 0 0 0 0 0 0

l0 0 0 0 0 0 0 0 0 0 0 0

ll 0 0 0 0 0 0 0 0 0 0 0

t2 0 0 0 0 0 0 0 0 0 0 0

13 0 0 0 0 0 0 0 0 0 0 0

t4 0 0 0 0 0 0 0 0 0 0 0

l5 0 0 0 0 0 0 0 0 0 0 0

l6 0 0 0 0 0 0 0 0 0 0 0

t7 0 0 0 0 0 0 0 0 0 0 0

l8 0 0 0 0 0 0 0 0 0 0 0

l9 0 0 0 0 0 0 0 0 0 0 0

20 0 0 0 0 0 0 0 0 0 0 0

2l 0 0 0 0 0 0 0 0 0 0 0

aa 0 0 0 0 0 0 0 0 0 0 0

23 0 0 0 0 0 0 0 0 0 0 0

24 0 0 0 0 0 0 0 0 0 0 0

25 0 0 0 0 0 0 0 0 0 0 0

Grand Total: $0 $0 $0 $0 $0 $0 $0 $0

ll
tt
3l
4t
3/

6/

l$Y" of reg. rzte, applicable from 6pm- 6am, employee must work 4 hours consectrtive after 6pm for entitlement of the pay

Applies to law enforcement personn€ls

Applies to solid waste employees

I % of reg. rate of pay from 12am Friday to 12 midnight Sunday

I t/, of reg. rzte of pay on daily work exceeding 8 hours

Applicable only to GFD ambulatory senice personnel. l57o of reg. rate of pay



Government of Guam
Fiscal Year 2011

Budget Digest

IBBMRBD-U

Function: Executivel)irection

Departmetrt/Agency: Civil Service Commission

Progrm : Persomel Management Administration

5100**0520cEo02

rY20ll
Total Req.

Irouatrce Ben€lits (Medical / Dentsl / Life)

TOTAL PERSONNEL SERVICES

220 tRAVf,L Off-Islandlocal Mileage Relmbw. $l $l $( $l $( sl

230 CONTRACTUAL SERVICEST

233 OFFICE SPACE RENTAL:

u0 TTJPPLIES & MATERIALS:

250 EQUIPMENI:

270 ITORKERS COMPENSATION

271 DRUGTESTING

280

290 MISCELLAI{EOUS:

TOTAL OPERATIONS $l si $( $l ${ $l

36r Power $( $i $( $l $( sl

362 Wat€r/ Sewer

363 Telcphone/ Toll

TOTAL UTILITIES $( $i $( $l $( $l

450



Government of Guam
Fiscal Year 2011

Agency Staffing Pattern
(PROPOSED)

IBBMRSP-U

FUNCTIONALAREA: ExecutiveDirection

DEPARTMENT/AGENCY: Civil Service Commission

PROGRAM: Persomel Mrnagement Admitr

FUND: ceneral FuDd

5100A**0520cE002

* Night Differential / Hazardous / Worker's Compensation / etc.

1/: FY 2010 (current) GovGuam contribution for Life Iusurance is $174 per amum; Subject to change in FY 20ll
2/: Roland P. Fejarang, PMA lll (205) underfills Personnel Management Administrator position (202) pending clearance by BBMR.



Government of Guam
tr'iscal Year 2011

Agency Staffing Pattern
(PROPOSED)

IBBMRSP-rl

hv

(A) (B) (c)
Special Pay Categories

(D) (E) (F) (G) (H) (I) (r) (K)

No
rqsiqqq
Nuiribei

:1!b;itiot:
::fiud:

N4mi:${:
Hqlidli
:.";i,: :

:.:.NiE'rit: :.:

Dindleliiil
': : :Pri:: :'
.:.:.iny;.: 

:

'Hbtdr:d.
' . iida.-

:::Fp:rr{
'. ....N/;.:

Iiyr3;S1!ry
: :.: :.Pni.:.:.:.
. :.: :.l:s :.:.:.

rygs:
:11!i.
':r:.s.,

E\,{f
:{si:
7S*r'.

E+F+G+H+I+J
Subtotal

I 204 Persomel Mqt. Analyst III Maria P. Masnayotr $0 $0 $0 $0 $0 $0 $0 $0

205 Persomel Mqt. Analyst III Roland P, Fejerang 0 0 0 0 0 0 0

3 226 Persomel Mgt. Analyst III Totry Aguon 0 0 0 0 0 0 0 0

4 202 rersouel rtgt. Aomn Probational 0 0 0 0 0 0 0 0

5 ,1' Clerk Typist III Rachel G. Paulino 0 0 0 0 0 0 0 0

6 0 0 0 0 0 0 0 0 0 0

7 0 0 0 0 0 0 0 0 0 0

E 0 0 0 0 0 0 0 0 0 0

9 0 0 0 0 0 0 0 0 0 0

t0 0 0 0 0 0 0 0 0 0 0

ll 0 0 0 0 0 0 0 0 0 0

t2 0 0 0 0 0 0 0 0 0 0 0

t3 0 0 0 0 0 0 0 0 0 0

t4 0 0 0 0 0 0 0 0 0 0

l5 0 0 0 0 0 0 0 0 0 0

t6 0 0 0 0 0 0 0 0 0 0

l7 0 0 0 0 0 0 0 0 0 0

IE 0 0 0 0 0 0 0 0 0 0 0

t9 0 0 0 0 0 0 0 0 0 0 0

20 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0

,a 0 0 0 0 0 0 0 0 0 0

23 0 0 0 0 0 0 0 0 0 0 0

24 0 0 0 0 0 0 0 0 0 0 0

25 0 0 0 0 0 0 o 0 0 0

Grand Total: $0 $0 $0 $0 $0 $0 $0 $0

u

3t
4I
5l
6l

109/o of reg. rate, applicable from 6pc 6am, employee must work 4 hours consecutive after 6pm for entitl€rent of the pay

Applies to law enforcement personnels

Applies to solid waste employees

l y2 oI rcB. r^te of pay from l2am Friday to 12 midnight Suday
I % of reg. rate ofpay on daily work exceeding 8 bours

Applicable only to GFD ambulatory senice persomel. 15yu ofreg. rate ofpay


