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BUREAU OF BUDGET & MANAGEMENT RESEARCH
OFFICE OF THE GOVERNOR

Post Office Box 2950, HaghffiaGuarn96932
BERTHA DUENAS

DIRECTOR
FELIXP. CAMACHO

GOVERNOR

MICIIAELW. CRUZ, M.D.
LIEUTENANT GOVERNOR

CERTIFICATION

The Bureau of Budget and ManagementResearch (BBMR) hereby certifies and
approves the budget request herewith attached for the DEPARTMENT OF
LABOR.

BBMR further attests thatall efforts were made in the review process to ensure

the accuracy of the calculations and that the results indicated compliance with the
budget ceiling established for this government entity from all fund sources.

The justification of this budget request is the responsibility of the government
entity listed above and any submission outside of this certified submission is
neither approved nor sanctioned by the Bureau of Budget and Management
Research.

.-

F
BERTHA M. DUENAS

Date: HAR l3z0og
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DEPARTMENT OF LABOR
Organizational Chart

FY201 0

Guam Workforce Investment
Board (GWIB)

(WlA of 1998)

Servecuam Commission
E.O.2005"22

Worke/s Compensation
Commission Board (WCC)

7frle22,GCA

One-Stop State Partners
(WlA of 1998)

AS OF JUNE 30,2OO7

GOIt'PLIANGE STATISTIG$EMPLOYTf,ENT & TRAINING

ServeGuam (Americorps)

Development Division
(Merge in Progress)

DEPUTY DIRECTOR

One Stop Career Center Delivery System

Alien Labor Processing & Certification



Government of Guam
Fiscal Year 2010 Budget

Department / AgencY Narrative

IBBMR AN-NU

ORI6INAL

FUNCTION: COMMUNITY AND HUMAN SERVICES

DEPT. / AGENCY: GUAM DEPARTMENT OF LABOR

MISSION STATEMENT:

The Guam Department of Labor (GDOL) fosters and promotes the welfare of the job seekers,

wage .u*.rr, by improving their working conditions, advancing their opportunities for

prJfitubl. employment, tretplng employers find workers, tracking changes in employment, prices

and other national economic measurements.

As mandated by public Law 9-238, Title XLVI ,Chapter l, Section 48052, the Guam Department

of Labor,s pu{pose shall be "To foster, promote and develop the welfare of the wage earners of
Guam, to improve their working and living conditions, and to advance their opportunities for
o c cup a ti on al tr ainin g and p r ofi t ab I e emp I oym ent'"

GOALS AND OBJECTIVES:

. promote and safeguard the employment and job opportunities for the citizens of Guam'

. Ensure safe working conditions.

. Ensure compensation for work-related injuries and illnesses.

. Encourage, promote and develop occupational training and opporfunities.

. Ensure the payment of lawfully earned wages.

. Enforce minimum wage and hour standards.

. Ensure equal employment opportunities and treatment of workers.

. Enhance One-Stop Career Center program delivery for employers, employees and career

strategies.
. Empower people and communities through enhanced workforce reporting of economic

and workforce data for community solutions.

Adopt a YADIS (Youth, Adult, Dislocated, Incumbent and Senior Worker) life long

learning philosophy and integrate the workforce learning continuum as the guiding

framework for the Power of E3 aligned with regional economies.

Support increased economic opportunities for Guam residents and collaboration with

business, federal government and non-governmental organizations and faith based

communities.
Strengthen Guam's workforce investment governance and workforce community

leadership system.



Government of Guam
Fiscal Year 2010

Budget Digest

COMMUNITY & HUMAN SERVICES

Depsrtmetrt of l-bor
AI,L FI]NDS SUMMARY

IBBMRBD-U

ORIGINALFunction:

DepartmenUAgency:

Progrsm:

lll 089459: s894,13( s74199, Sl5.l2z s240.45 J1.00357i

ttz
ll3 Bercfi6 242,81 27343',, 219,304 7,121 t456t 310J9:

TOTAL PERSONNEL SERVICES $1.137J46: $1.16757: $967,29t s222s: $325,0t1 srtr4,s6l

220 TRAVEL Ofl-lsl.nd/h..1 Milesge Reimbus. $6,3 I i $9.031 sr.46 $1.46: s5.ux t79A

230 COI{TRACTUAL Sf, RVICES : 44,141 t4J,4' 4t.t6t l.16: 2.fiX 44324

233 DFFICE SPACE RENTAL: r9429t 19429, l45J4l 2$4( l6,l4l t63,621

240 SUPPLIES & MATERIALS: t5'231 6233 l0J9: l.(xll 2"tt: 14s63

250 IOI IIPMENT: 6,14t

270 lrt! l,2tl 1,80( lJu

211 )RUGTESTING 331 60( 4',, ,18( 52'

280

291) 100,00( 20850' 200,0{x 7 p6l 207961

TOTALOPf,RATIONS s36E.40( $4s4r0: $400s0: tt3J24 $2650t $44t.021

361 Powcr J{ $l SI fi $l $l

t62 Water/ Swer

363 IeleDhonc/ Toll 3656t 45021 3l'05: 624 2,641 34311

TOTAL UTILITIES $36561 $45.021 $31.05: 5624 $2.641 33431:

450

l/ Specify Fund Source = General Fund: $1'399,152, Manpower Development $354,156, Match $36,6fi)



OVERALL DEPARTMENT OF LABOR SCHEDULf, ''8" SUMMARY
(General Fund and Special Fund)

Schedule B- Contractual

BBMR96A

ORIGINAL

Schedule C - Supplies & Materials

Schedule D - f,quipmenl

Schedule E - Miscellaneous

Schedule F - Capital Outlay

4 of 6 semi-mnual payments due Oct 2009

5 of6 semi-mnual payments due Apr 2010

Unit
Price

Total
Price

tunoeo rn IY zuu9-!

Item Quantitv Ies No
)oo(

ti

$

$

$



Decision Package

FY 2010

Department/Agency: Department of Labor Division/Section:

IBBMR DP-l]

ilPIGINAL
Director's Office

Activity Description:

The Office of the Director oversees the overall management and operation of the Department of Labor and

DOL's mission and obiectives are met in an effective and timely manner.

Major Objective(s):

Promote and safeguard the employment and job opportunities for the citizens of Guam.

Short-term Goals:

Ensure safe working conditions; Ensure compensation for work-related injuries and illnesses; Encourage, promote and

develop occupational training and opportunities; Ensure the payment of lawfully earned wages; Enforce mini

wage and hour standards.

Workload Output

Workload Indicator:
FY 2008

Level of Accomplishment
FY 2009

Anticipated Level
FY 2010

Projected Level



Government of Guam
Fiscal Year 2010

Budget Digest

COMMI]NITY & HUMAN SERVICf,S

Departmdt of Lebol

Dirccton Ollicc

IBBMRBD-U

ORICINAL
DepartmenVAgency:

Program:

FY 2010

Other

Futrd l/

Itl Regulrr StlaJics/lncrmenb $134,85r s1l996l 3133541 3( 3l $13354t

tt2
113 B6efits 235t1 2r58r 24,71: 24.7 t1

TOTAL PERSOI{NEL SERVICES $158.43 sl415s3 $lst''61 $( $l $r58,26(

220 sr fi $( $( $( ${

ltn ]ONTRACTUAL SERVICES: 2aJ7! 40,00{ 40,ofi

233 )FFICE SPACE RENTAL: 11s2t, 175211 143,40( 143,?tfi

240 IUPPLIf,S & MATERIAIS: 4 t71 9.8rX 9.Efi

250 OOUIPMENT:

270 t28t taEl I,E0( t'E(x

211 )RUG TESTING 4' 4',

280

290 10o,0fl 200.0{x 200.00t 200.00(

TOTALOPERATIONS ttoz44l $405,04r $J9s,(M' s( $l $395.&1

361 Power $l $( $( $( sl $(

362 Water/ Swer

363 TeleDhonc/ Toll 35321 40,fix 3042' 3042'

TOTAL UTILITIES $35J21 s40,00( s30,42i 0l $1 $30.42:

450

l/ Specify Fund Source



Department/Agency:
Division:
Program:

Schedule A - Off-Island Travel

DEPARTMENT OF LABOR
ALL
LOCAL PROGRAMS

IBBMR TA-U

C R ifif NAL

Purpose / Justification for Travel

NOT APPLICABLE

Travel Date: No. of Travelers: _ *

Position Title of Traveler(s) Air Fare Per diem Registration Total Cost

$ $ $ s

$ $ $ $

Purpose / Justification for Travel

Travel Date: No. of Travelers: _ *

Position Title of Traveler(s) Air Fare Per diem Registration Total Cost

$ $ $ $

$ $ $ $

Purpose / Justification for Travel

Travel Date: No. of Travelers: _ *

Position Title of Traveler(s) Air Fare Per diem Registration Total Cost

$ s $ $

$ $ $ s

* Provide justification for more than one traveler to the same conference / training / workshop / etc.



DIRECTOR'S OFFICE

ilRTffiiI{ALSchedule B- Contractual

Schedule C - Supplies & Materials

Unit
Price

Total
Price

Funded in FY 2009?

Item Ouantity Yes No

Kerox Comoration $3,669.0C $ 29.352.00 XX

Pitnev Bowes Meter rental $670.0( $ 670.00 XX

lourier Services MonthIY) 1 $30.0( $ 360.00 XX

Vehicle Maintenance $ I .000.0( $ 1,000.00 XX

U S Postal Service @ox rental) armually $ 108.0( $ 108.00 XX

,ouipment maintenance (quarterly) A 75t $ 3,000.00 XX

Postal Machine Repair (Pacific Data S 2 50( $ l,000.00 XX

Iaw Bufletin Subscription (HR,WC & Employee) r7c $ 510.00 rX
Iraining Program 20c $ 2,000.00 XX

Cthers ( Pirnting Allowance Overage) 4 50c $ 2,000.00 XX

Contractual $ 40,000.00

Unit
Price

Total
Price

Funded in FY 2009?

Item Ouantitv Yes No

Multiple Desk Top Supplies (5 locally-tunded div.) 5 $1,505.0( $ 7,525.00 XX

Postase stamps for mailout 500 $0.4r ( 220.00 XX

3ertifi ed/retum receiPts cost 5C $s.l $ '255.00 XX

Fuel supply t2 s r50.0( $ I,800.00 XX
$

$

Total Supplies & Materials $ 9,800.00

Schedule D - Equipment

Unit
Price

Total
Price

Funded in FY 2009?

Item Ouantitv Yes No

Schedule E - Miscellaneous

Unit
Price

Total
Price

Funded in FY 2009?

Item Quantity Yes No

iettlerent Areement between USDOL & GDOL e XX

Audit ReDort 2 1-05-5 I 8-50-598 $

q.udit ReDort 21-05-503-03-390 $

{udit reDort 21-05-506-03-390 $

No. 4 of 6 semi-arurul patments due Oct 2009 I $100,000.0c $ 100,000.00

No. 5 of 6 seni-amual payments due Apr 2010 I $ r00,000.0c $ 100,000.00

Total Miscellaneous $ 200,000.00

Total Capital OutlaY

Schedule F- Capital Outlay



0RlGlNltL
FUNCTIONAL AREA:

AGENCY:

PROGRAM:

FUND:

Community and Human Services

Department of Labor

Director's OfIice

General Fund

Government of Guam
Fiscal Year 2010 Budget
Agency Staffing Pattern

Proposed
0|3U09

IBBMRSP-U

(D) (E)

Total Benefits
(KthruQ)

Retire (DDI)
($1s.s2*26PP)

Social Security
(6.2Vo * J )

Compensation/etc.



ORIGTNAL
FUNCTIONALAREA:

AGENCY:

PROGRAM:

FUND:

Government of Guam
Fiscal Year 2009 Budget
Agency Staffing Pattern

Current
01t3y09

IBBMR SP-l]

Commutrity and Human Seryices

Department ofLabor

Dir€ctor's Office

General Fund

Total Benelits
(KthruQ)

Social Security
(6.2%*J)

Retire (DDI)
($1s.s2*26PP)

Compensation/etc.



Decision Package

FY 2010

Department/Agency: Department of Labor Division/Section:

IBBMR DP-U

CRISINAL
Fiscal & Support

Program Title: Fiscal & Administrative S

Activity Description:

Oversee all administrative services and coordinate all budget preparations for the 13 Divisions in the departmant. To provide services, which consist of,

accounting, personnel services, procurement and supply and coordinates training and travel to include reviewing and processing offederal grants. Assists

irects other divisions in the preparation of contracts and Request for Proposals (RFPs) for services. Coordinates and monitor fund managanent for

federal and local grants. Provide interpretations on administrative policies and procedures and other guidelines governing management services. Coordi

administrative services with other government agencies, such as Deparfnent of Administration, Accounting and Payroll, to include General Services

and Bureau ofBudget Management, as it relates to budget and personnel services.

Major Objective(s):

To accomplish the goals established, work closely with our budget office on the Program Performance

Budgeting, make needed improvement within the Administrative Support Division practices to achieve efficiency.

Short-term Goals:

Assist each Division Administrator with their program requirements/objectives; establish a monitoring system to track expenditures for both federal and

appropriations; Advise each Program Administrator of changes that may affect them and their staf!, Establish, Monitor and Control all time-sheets, request

ve for the department; Reconcile all accounting records with the Department of Administration, Account Division; Provide each Division Administrat
ith a monthly financial report of their accounts; Coordinate administrative training as needed for each employee of the department as it relate to

t, medical, dental, life insurance benefits; Establish Monitor and Control all equipment purchase or lease by the departmant, to include building
vehicle.

Workload Output

Workload Indicator:
FY 2008

Level of Accomplishment
FY 2009

Anticipated Level
FY 2010

Projected Level

Federal Financial Reportin g 23Reportsx4Quarters 23Reportsx4Quarters 23Reportsx4Quarters
Local Financial Reporting 4 Quarterly Reports 4 Quarterly Reports 4 Quarterlv Reports
Close-Out Reports - Federal 8 Reports Annually l0 Reports Annuallv 10 Reports Annually
A-133 Single Audit 1 I I
On-Site Monitorins - ServeGuam t2 12 12

On-Site Monitorins - WIA OJT 12 15 15

On-Site Monitorins - WIA WE t2 15 15

DeskReview - WIA CRT 60 120 120
On-Site Monitoring - Customized 8 t6 t6



Government of Guam
Fiscal Year 2010

Budget Digest

COMMUNITY & HUMAN SERVICES

Depart@t of Labor

Fis.al & Support

IBBMRBD.II

OR IG{NALFunction:

DepartmenUAgency:

Progrsm:

Fy 2010

Other

Fund U

llt $949r s86,051 $l29,lll $( s( sl29,l l:

ttz 0vertimclSrccial Poy

113 Bercfits 21 93: 26,12", $4036t 40J6i

TOTAL PERSONNEL SERVICES sr22fi4l $1r2.78r $169.47! $l s( $169r471

220 TRAVEL (Nf-lslrnd/Lo.rl Mileage I $l $( $( $l $( $l

230 ]ONTRACTUAL SERVICES:

2t3 }FFICE SPACE RENTAL:

240 ;UPPLIf,S & MATERIAIS:

250 EQUIPMENT:

270 WORKERS COMPENSATION

271 )RUG TESTING

2E0

290

TOTALOPERATIONS $l $( $l $( $( s(

361 Power $r fi $( sl $( s(

362 Woter/ Swcr

363 Toll

TOTAL UTILITIES $[ $( s( sl s( $l

l/ Specify Fund Source



CRIGINAL
FUNCTIONAL AREA:

AGENCY:

PROGRAM:

FUND:

Community and Human Services

Department of Labor

Fiscal & Support

General Fund

Government of Guam
Fiscal Year 2010 Budget
Agency Staffing Pattern

Proposed
0u3u09

IBBMR SP-l|

lnput by Department Input by Department

(R)(A) (B) (c) (D) (E) (F) (G) (Hl) (H2) (H3) (I) (J) (K) (L) (M) (N) (o) (P) (a)

No.

Position

Number

Position

Titl€

Name of

Incumbent

Grade/

SteD Salary Overtiml Special*

Salary Incr€ment
( E+F+G+I )

Subtotal

Benefits

(J+R)

TOTAL

Retirement

(J *26.33v.)

Retire (DDI)

($15.52*26PP)

Social Securitv Medicare

(1.45y"*J \

Life

(r/)

M€dical

( Premium)

Dental

( Premium)

Total Benefits

Date
Grade/

Mos Amt. (6.2Vo * J ) (KthruQ)

202 Administrativ€ Assistant lruz. Araceli S. J-l6 $42J04 $0 $0 5tst20l0 Jl7 ! $611 s42,921 $11.301 $0 s0 $0 gl74 $2,233 $270 $13,978 $s6,899

2 0 0 0 0 ${ $0 s0 $0 $0 $0 $0 $0 $0 $0 $0

3 0 0 0 $( 0 $0 0 0 0 0 0 0 0 0

4 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

5 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

6 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

7 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

8 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

9 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

l0 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

ll 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

t2 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

13 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

t4 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

l5 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

t6 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

t7 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

18 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

t9 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

20 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

2l 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

22 0 0 0 0 0 s0 0 0 0 0 0 0 0 0

23 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

24 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

25 0 0 0 0 0 s0 0 0 0 0 0 0 0 0

Grand Total: $42,304 $0 $0 $617 $42,92r $r1J01 $0 $0 $0 $174 $2,233 s270 $13.978 s56,899

* Night DifferentiaUHazardous/worker's Compensation/etc.

l0:38 AM2/2012009



ORI6INAL
FUNCTIONAL AREA:

AGENCY:

PROGRAM:

FUND:

Community and Human Senices

Department of Labor

Fiscal & Support

General Fund 25175

Government of Guam
Fiscal Year 2010 Budget
Agency Staffing Pattern

Proposed
0r/3U09

IBBMR SP-U

(P) (a)(A) (B) (c) (D) (E) (F) (G) (Hl ) (H2) (H3) (I)

Total Benefits

(KthruQ)

Social Security

(6.2%* J)

Retir€ (DDI)

($15.52*26PP)

*In lieu ofProgram Coor. IV

J€ssica A. Effective:

* Night Diff€rentiayllazardous/Worker's Compensation/etc.



ORIOINAL
FUNCTIONAL AREA:

AGENCY:

PROGRAM:

FUND:

Community and Human Senices

D€partment of Labor

Fiscal & Support

General Fund 50/50 Match

Government of Guam
Fiscal Year 2010 Budget
Agency Staffing Pattern

Proposed
0u3u09

IBBMR SP-l|

InDut by Department

(r) (K) (L) (M) (N) (o)

Input by Department

(R) (s)
(A) (B) (c) (D) (E) (F) (G) (Hrl (H2) (H3) (I) (P) (a)

No.

Position

Number

Position

Titl€

Name of

Incumbenl

Grade/

SteD Salary SDecial*

Salary Increment
( E+F+G+I )

Subtotal

Benelits

(J+R)

TOTAL

Retirement

(J *26.33yo)

Retire (DDI)

($rs.52*26PP)

Social Securitv Medicare

( 1.450 *J )

Life

(1/)

Medical

{ Premium)

Dental

( Premium)

Total Benelits

Date
Grade/

Mos Amt, (6.20/" * J ) (KthruQ)

I 601 Administrative Senices Offi cer Victoria H.A. Mafnas N-06 20,r92 0 0 4^9t2010 N7 6 $388 $20,s80 $5,419 $202 s0 $298 $87 $0 $0 $6,006 $26,586

2 600 Personnel Officer A.suon. Elaine M. L-9 19,227 0 0 ty22t20t0 L9 0 $0 19,227 $5.062 $202 0 279 $8? 690 90 6.410 25.637

-t llanner IV* '{ot Fund€d N-01 0 0 0 $0 0 $0 0 0 0 $0 0 0 0 0

4 tt, Research & Statistics Analvst I ryans. Alan T.K. K25 30,981 0 0 ty24t2009 K26 ll 1.085 32,066 $8,443 0 0 0 87 690 0 9.220 41.286

5 In lieu ofPosition No. 406 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

6 Administrative Assistant Vacancy 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

7 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

8 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

9 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

10

11

t2

0 0 0 0 0 $0 0 0 0 0 0 0 0 0

0 0 0 0 0 $0 0 0 0 0 0 0 0 0

0 0 0 0 0 $0 0 0 0 0 0 0 0 0

l3 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

t4 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

l5 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

l6 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

t7 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

l8 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

t9 0 0 0 0 0 s0 0 0 0 0 0 0 0 0

20 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

2l 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

a, 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

23 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

24 0 0 0 0 0 s0 0 0 0 0 0 0 0 0

1a 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

Grand Total: $70,400 $0 $0 s1,473 $71,873 $18.924 s404 $0 $s7? $261 $rJ80 $90 $21,636 $93,509

* Night DifferentiaVHazardous/worker's Comp€nsation/etc.

l0:38 AM2/2012009



ORIGINAL
FUNCTIONAL AREA:

AGENCY:

PROGRAM:

FUND:

Community and Human Services

Department ofLabor

Fiscal & Support

General Fund

Government of Guam
Fiscal Year 2009 Budget
Agency Staffing Pattern

Current
0ll3u09

IBBMR SP-U

InDut bv Departmenl

(J) (K) (L) (M) (N) (o)

Input by Department

(R) (s)
(A) (B) (c) (D) (E) (F) (G) 

- 
(Hl) (H2) (H3) (I) (P) (Q)

( E+F+G+I )

Subtotal

Ben€fits
(J+R)

TOTAL
No

I

Position

Number

Position

Tide

Name of

Incumbent

Grade/

SteD Salary Overtimr Special*

Salary Increment
Retirement

(J *25.20Vo)

Retir€ (DDI)

($rs.s2*26PP)

Social Security Medicare

(1.450/.*tr )

Life

(l/)

Medical

( Premium)

Dental

( Pr€mium)

Total Benefits

(KthruQ)
Date

Grade/
Mos Amt. (6,2oh* J)

Cruz, Araceli S, J-16 $42,304 $0 $0 5t5t2010 J17 0 $0 $42J04 $10,66r $0 $0 $0 $174 $2.233 $270 $13J38 $55,642
202

0 0 0 0 $0 $0 $0 $0 s0 s0 $0 $0 $0 $0 $0
2

0 0 0 0 0 0 0 0

1

!
5

0 0 0 $0 0 $0

0 0 0 0 0 s0 0 0 0 0 0 0 0 0

0 0 0 0 0 $0 0 0 0 0 0 0 0 0

o 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

0 0 0 0 0 $0 0 0 0 0 0 0 0 0

0 0 0 0 0 $0 0 0 0 g
0

0 0 0 0
8 0 0 0 0

0 0 g
0

0 0 $0 0 0 0
9

0 0 $0 0 0 0 0 g
0

g
0

q

0
I
0l0 0

u
t2

13

0 0 0 0 0 $0 0 0 0 0

0 0 0 0 0 $0 0 0 0 0 0 0 0 0

0 0 0 0 0 $0 0 0 0 0 0 0 0 0

t4 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

l5
16

17

l8
l9

0 0 0 0 0 $0 0 0 0 0 0 0 0 0

0 0 0 0 0 $0 0 0 0 0 0 0 0 0

0 0 0 0 0 $0 0 0 0 0 0 0 0 0

0 0 0 0 0 $0 0 0 0 0 0 0 0 0

0 0 0 0 0 s0 0 0 0 0 0 0 0 0

z0

2t

0 0 0 0 0 $0 0 0 0 0 0 0 0 0

0 0 0 0 0 $0 0 0 0 0 0 0 0 0

0 0 g
0

0 0 $0 0 0 0 0 0 0 0 0

0 0 $0 0 0 0 0 0 I
0

I
0

q

023 0 0

24
0 0 0 0 0 $0 0 0 0 0 0

t( 0 0 0 0 0 s0 0 0 0 0 0 0 0 0

Grand Total: $42,304 $0 $0 $0 s42,304 $10.661 $0 $0 $0 $174 $2,233 $270 $13338 $s5,642

* Night DifferentiaVHazardousA[orker's Comp€nsation/etc'

10:55 AM2/2012009



!.".il it ii;i hti\l\ f'r
FUNCTIONAL AREA:

AGENCY:

PROGRAM:

FUND:

Community and Human Senices

Department of Labor

Fiscal & Support

General Fund 50/50 Match

Government of Guam
Fiscal Year 2009 Budget
Agency Staffing Pattern

Current
0t/31/09

IBBMR SP-U

Input by Department

(J) (K) (L) (M) (N) (o)

Input by Department

(R) (s)
(A) (B) (c) (D) (E) (F) (G) (Hl) (H2) (H3) (Il (P) (a)

No.

Position

Number

Position

Title

Name of

lncumbent

Grade/

SteD Salary Overtiml Special*

Salarv Increment
( E+F+G+I )

Subtotal

Benetits

(J+R)

TOTAL

R€tirement

(l *25.200/.)

Retire (DDI) Social Security Medicare

(t.45oh*J )

Life

(10

Medical

( Premium)

Dental

Premium

Total B€nelits

(KthruQ)
Dat€

Grade/
Mos Amt. ($ls.s2*26PP) (6.2%"* J)

601

600

{,dministrativ€ Services Officer Yictoria If.A. Mafnas N-0s l9.4ls 0 0 4^9t2009 N6 6 $381 $19.803 $4,990 $202 $0 s287 $87 $0 $0 $s,566 $25.370

?
J

5

Personnel Officer {.suon. Elaine M. L-8 18,564 0 0 5/22t2009 L9 5 s276 18,840 $4,748 $202 0 273 $87 690 90 6,090 24,930

Planner Iv* {ot Funded N-01 0 0 0 $0 0 $0 0 0 0 $0 0 0 0 0

0 0 0 0 0 $0 0 0 0 0 0 0 0 0

*In lieu of Position No. 406 0 0 0 0 0 s0 0 0 0 0 0 0 0 0

6 Administrative Assistant Vacancy 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

7 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

8 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

9 0 0 0 0 0 s0 0 0 0 0 0 0 0 0

l0 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

l1
t2

l3
t4

0 0 0 0 0 $0 0 0 0 0 0 0 0 0

0 0 0 0 0 $0 0 0 0 0 0 0 0 0

0 0 0 0 0 $0 0 0 0 0 0 0 0 0

0 0 0 0 0 $0 0 0 0 0 0 0 0 0

15 0 0 0 0 0 s0 0 0 0 0 0 0 0 0

16 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

0 0 0 0 0 $0 0 0 0 0 0 0 0 0

0 0 $0 0 0 0 0 0 0 0 0
18

19

0 0 0

0 0 0 0 0 $0 0 0 0 0 0 0 0 0

20 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

21 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

22 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

0 0 $0 0 0 0 0 0 0 0 q

023 0 0 0

24 0 0 0 0 0 $0 0 0 0 0 0 0 0

25 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

Grand Total: $37,979 $0 $0 $665 s38,644 $9,738 $404 $0 $s60 $174 $690 $90 $r 1.656 $50,300

* Night DifferentiaUHazardousAilorker's Compensation/etc.

10:55 AM2/2012009



ilR!CINAL
FUNCTIONALAREA:

AGENCY:

PROGRAM:

FUND:

Community and Human Services

Department of Labor

Fiscal & Support

General Fund 25175

Government of Guam
Fiscal Year 2009 Budget
Agency Staffing Pattern

Current
0u3U09

IBBMR SP-U

Input by Department

(J) (K) (L) (M) (N) (o)

InDut bv DeDartment

(R) (s)(A) (B) (c) (D) (E) (F) (G) (H1) (H2) (H3) (I) (P) (a)

No.

Position

Number

Position

Title

Name of

Incumbenl

Grade/

SteD Salary Overtim( Special*

Salary Incremenl
( E+F+G+I )

Subtotal

Benelits
(J+R)

TOTAL

R€tirement

(J *25.20y.)

Retire (DDI)

($15.52*26PP)

Social Security Medicare

( 1.45%*J )

Life

(1/)

Medical

( Premium)

Dental

( Premium)

Total Benefits

Date
Grade/

Mos Amt (6.20 * J ) (KthruQ)

I 494 Vlanasement Analvst IV faitano, Karen E. N-15 13,835 0 0 2n5t2009 N16 8 $33r $14.169 $3,571 $101 $0 $20s $44 $s58 $68 $4,546 $l 8,716

2 0 0 0 $t 0 $0 $0 0 0 $0 0 0 0 0

3 0 0 0 $( 0 $0 0 0 0 $0 0 0 0 0

4 *In lieu ofProgram Coor. IV 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

5 Lateral Transfer to PHSS 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

6 Cate. Jessica A. Effective: 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

7 4t28t2008 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

8 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

9 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

l0 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

ll 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

t2 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

t3 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

t4 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

15 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

16 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

tI 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

18 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

l9 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

20 0 0 0 0 0 s0 0 0 0 0 0 0 0 0

2l 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

22 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

23 0 0 0 0 0 s0 0 0 0 0 0 0 0 0

24 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

25 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

Grand Total: $13,835 $0 $0 $334 $14,169 $3,571 $101 $0 s205 $44 $558 $68 $4,s46 $18,716

* Night DifferentiaVllazardousA[orkerrs Compensation/etc.



Decision Package

FY 2010

IBBMR DP-U

p, lfiiNAL:lrl
LJ

Department/Agency: Department of Labor Division/Section: BLS

m Title: tional Safe and Health Statistics Pro

Activity Description:
The Occupational Safety and Health Statistics Program collects and produce statistical information as a measure

evaluate the effectivness of OSHA Act of 1970. The OSHS Progtam annually reports on the number of workpl

injuries, illnesses, and fatalities. Information is useful in identifying industries with high rates or large numbers o

injuries, illnesses and fatalities.

Major Objective(s):

To cooperate with the Federal OSHS program

Short-term Goals:

To use OSHS data to define the nature and scope ofjob safety and health problems and for the researchers to use data

as a measure to prevent injuries, illnesses, and fatalities.

Workload Output

Workload Indicator:
FY 2008

Level of Accomplishment
FY 2009

Anticipated Level
FY 2010

Projected Level

Annual Publication I 1 1



Decision Package
FY 2010

IBBMR DP-l]

Division of Occupational

Safety & Health

* it, | fitNA L

Department/Agency: Department of Labor Division/Section:

Program Title: Division of Occu ional Safety and Health (P.L. 19-19 Cha 87, Title 10 GCA

Activity Description:

rsuant to P.L. 19-19 Chapter 87, Title l0 GCA, Section 87102, created the Division of Inter-Governmental Occupational

and Health, which is administered by the Government of Guam Occupational Safety and Health Division, responsible for

and monitoring of safety and health standards as adopted by the Federal P.L. 9l-596, aka "Occupational Safety

ealth Act of 1970"

Major Objective(s):

o ensure that every Government of Guam agency, department, branch, authority, autonomous, semi-autonomous agencies and all

instrumentality thereof, are providing their employees safe workplaces and healthful working conditions, free from recognized hazards that a

ing or likely to cause death or serious physical harm, and to monitor and ensure compliance with the mandates of the Government

GOSHA codes and standards.

rt-term Goals:

o ensure that every Government of Guam department/agency and all other instrumentalities are in compliance with the Government of Gua

HA codes and standards, through systematically conducting a comprehensive annual OSH inspection and regularly-programmed

H inspections, employee ;compliant investigations and incident-injury reports systems, as well as, OSH training and educational programs

Workload Output

Workload Indicator:
FY 2008*

Level of Accomplishment
FY 2009*

Anticipated Level
FY 2010

Projected Level

Telephone Complaints: 0 0 8

Telephone Inquiries: 0 0 27

Written Complaints: 0 0 4

Field Inspections: 0 0 6

Spot Inspections: 0 0 6

Citations Issued: 0 0 t2
Training - Classes: 0 0 8

Trainins - Particinants: 0 0 60

Accident Investigations: 0 0 I

*The department is currently recruiting for the Safety Inspector III pos_iJio'n. This position has been vacant
since FY2006, FY2007 we were atrle to fill with an individual thru the GTA Priority Placement List. Within
one (1) month from the date of hireo the individual requested a transfero citing that what he was hired for
he did not have the necessary skills to meet the requirements of a Safety Inspector III.



Government of Guam
Fiscal Year 2010

Budget Digest

COMMTJNITY & HUMAN SERVICES

Deprrtmetrt ofL.bor

Division ofOc.upation.l' S.fety & Heslth

i; il i:

IBBMRBD-rl

:{
,jj-: : r. i-! I

,.*t': 'i I ii*
Futrction:

DepartmenUAgency:

Program:

t"Y 2010

other

Fund 1/

lll $l $6,t7t $36.t6! J( l{ 336.864

rtz
l13 Boocfits 2,761 14€.il 14'831

TOTAL PERSONNEL SERVICES $l $E931 $51,?01 tl s{ $51.70:

220 TRAVEI- Ofi-Islild/Locrl Milcage Reimbul $( J( s( Sl s( $l

230 CONTRACTUAL SERVICES:

233

uo |UPPLIES & MATERIAH:

250 TOIIIPMENT:

270 ilORKERS CO}TPf,NSATION

271 )RUGTESTING

2t0 iI ]B.RE(-.IPIENT/SUBGRANT:

290

TOTAL OPERATIONS s( sl sl $l s( $l

361 Power $( $( sl s( sl s(

362 Water/ Swer

363 ./ Toll

TOTAL UTILITIES sl sI $l s( $l s(

450

1/ Specify Fund Source



TRIGINAL
FUNCTIONAL AREA:

AGENCY:

PROGRAM:

FUND:

Community and Human Services

Department of Labor

Guam Occupational Safety and Health (GOSH)

General Fund

Government of Guam
Fiscal Year 2010 Budget
Agency Staffing Pattern

Proposed
0u3u09

IBBMR SP-U

(P) (a)

Total Benelits

(KthruQ)

Reiire (DDI)

($1s.s2*26PP)

Social Security

(6.20 * J)

* Night Diff€rentiaVHazardousAilorker's Compensation/€tc.



]RIfiINAL
FUNCTIONAL AREA:

AGENCY:

PROGRAM:

FUND:

Community and Human Services

Department ofLabor

Guam Occupational Saf€ty snd Health (GOSI!

General Fund

Government of Guam
Fiscal Year 2009 Budget
Agency Staffing Pattern

Current
01/31/09

IBBMR SP-U

(P) (a)
(A) (B) (c) (D) (E) (F) (G) , (H1) (H2) (H3) (I)

Total Benelits

(KthruQ)

Retire (DDI)

($15.52*26PP)

Social Security

(6.2vo * J )

* Night Differential/HazardousAilorker's Compensation/etc'



Decision Package

FY 2010

Department/Agency: Department of Labor Division/Section:

IBBMR DP-l]

nDif-'';' j

LJI'i *.;r'''*in.

Fair Employment Practice

Title: Employment Practices

Activity Description:
Fair Employment Practice administers and enforces the provisions of Public Law 9-254, relative to unlawful employment

tices, in addition to Title LX, Chapter II and Title XLII, Chapter IV of the Fair Labor Standards.

Major Objective(s):
1. Assist private sector employers and employees on allegations of employment discriminations through discussions

of infractions;
2. Assist employers to know their legal responsibilities at the workplace to reduce or avoid any form of discrimination.

Short-term Goals:

1. Collaborate with employer's associations to conduct workshops or training on harassment or other form of
unlawful employment discriminations;

Conduct community outreach with new migrants on employees'rights at the workplace;

. Pursue Director's interest for U.S. Equal Employment Opportunity Commission (EEOC) designation of Guam

Department of Labor as Fair Employment Practice Agency (FEPA).

Workload Output

Workload Indicator:
FY 2008

Level of Accomplishment
FY 2009

Anticipated Level
FY 2010

Projected Level

Number of inquiries/complaints 394 433 433

Resolved throueh negotiations 262 288 288

Referrals to EEOC f, f,

Number of workshops to be conducted 20 30 30

*l0oh increase projected for inquries/complaints and number of inquiries/complaints resolved thru negotiations.
(10% is based on the increase number of private sector jobs, specifically in the service and construction industry)



Government of Guam
Fiscal Year 2010

Budget Digest

COMMI]NITY & HUMAN SERVICf,S

Dcpartmqt of Labor

Fair f,mploymetrt Omce

IBBMRBD-U

f'\ rrUi'i ;' , ;\ ii:J l l-_
Function:

Departm€nUAgency:

Program:

lll $10,6E $( s( sl s( $l

ttz
l13 Benefits 4.13 1,731 l,1lt l.?.1

TOTAL PERSOI{NEL Sf, RVICES s14.8ll $rJ3/ $1,73, Sl J( Jl,?3,

220 fRAVEL Olf-Island/Loc.l Mile.ge ReimbuF. s( sl sl 3 sl $(

230 CONTRACTUAL SERVICf,SI

233 DITICE SPACE RENTAL:

240 ;UPPLIES & MATERIAIS:

250 IQUIPMENT:

270

271 )RUG TESTING

280 IIIE-RECIPIENT/SUBGRANT:

290

TOTALOPERATIONS s( $l $l $( sl sl

361 Poser $l Sl $l s{ $l $(

362 Water/ Swer

J63 Iel ToIl

TOTAL UTILITIES sl $( Sl s( sl $(

450

l/ Specify Fund Source



0Rlfiiirr',i,
FUNCTIONAL AREA:

AGENCY:

PROGRAM:

FUND:

Community and Human Services

Department of Labor

Fair Employment Practice Office

General Fund

Government of Guam
Fiscal Year 2010 Budget
Agency Staffing Pattern

Proposed
01/31109

IBBMR SP-II

Input by Department

(J) (K) (L) (M) (N) (o)

Input by Department

(R) (s)(,A) (B) (c) (D) (E) (F) (G) (Hr) (H2) (H3) (I). (P) (a)

No

Position

Number

Position

Title

Name of

Incumbent

Grade/

Sten Salary Overtime iDecial

Salarv Increment
( E+F+G+I )

Subtotal

Bene{its

(J+R)

TOTAL

Retirement

(J *26.33oh)

Retire (DDI)

($1s.s2*26PP)

Social Security M€dicare

(1.450/.*J )

Life

OD

Medical

( Premium)

Dental

( Premium)

Total B€nefits

Date
Grade/

Mos Amt. (6.2y" * J ) (KthruQ)

405 Fair Emnlov,Practice Offi cer ian Nicolas, George V. N-13 $0 $0 s0 7t3U2008 Nl4 0 $0 $0 $0 $0 $0 $0 $t74 $1380 $180 st,734 $1,734

0 0 0 0 0 $0 0 0 0 0 0 0 0 0

J 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

4 Note: Employee was approved 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

5 for Lonq Term Dis bility l2ll4l07. 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

6 Pavments for Gov's Contribution 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

7 for Life Ins./MedicaUDental 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

8 will continue b€ginninq 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

9 PPE r/5/2008. 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

10 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

ll 0 0 0 0 0 s0 0 0 0 0 0 0 0 0

12 \ote: Employee was on leave status 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

13 from work b€ginning 7 l5lo7 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

t4 until 12l14l07 when the 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

l5 Lons T€rm Disability was 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

t6 aDDroved, EmDloveecontinues 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

L7 to b€ on LTD to date. 0 0 0 0 0 s0 0 0 0 0 0 0 0 0

l8 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

19 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

20 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

2l 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

22 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

23 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

24 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

25 0 0 0 0 0 $0 0 0 0 0 0 0 0 0

Grand Total: $0 $0 $0 $0 s0 $0 $0 $0 $0 $174 $1380 $180 $1,7J4 $1.734

* Night Differentiayllazardous/Worker's Comp€nsation/etc.



0Rii':
FUNCTIONAL AREA:

AGENCY:

PROGRAM:

FUND:

,,i{...M;riL"
Community and Human Services

Department ofLabor

Fair Employment Practice Office

General tr'und

Government of Guam
Fiscal Year 2009 Budget
Agency Staffing Pattern

Current
0ll3u09

IBBMR SP-l]

Innut bv Deoartmenl

(L) (M) (N) (o)

InDut bv Department

(R) (s)
(A) (B) (c) (D) (E) (F) , (G) , (Hl) (H2) (H3) (I) (J) (K) (P) (a)

( E+F+G+I)

Subtotal

Benefits
(J+R)

TOTAL
No

Position

Number

Position

Title

Name of

Incumbent

Grade/

SteD Salary Overtime Special'

Salary Increment
Retirement

(J *25.20oh')

Retire (DDI)

($15.s2*26PP)

Social Security

(6.2%* J\

Medicare

(l.45%o*J t

Life

(14

Medical

( Premium)

Dental

( Premium)

Total Benefits

(KthruQ)
Date

Grade/
Mos Amt

Fair EmDIov.Practice Officer ian Nicolas, Georqe v. N-13 $0 $0 $0 7t3u2008 N14 0 $( $0 $0 $0 $0 $0 sl74 $1380 $180 $r,734 $1,734

405
0 0 0 0 0 $0 0 0 0 0 0 0 0 0

2
0 0 $0 0 0 0 q

0

0 0 0 0

J
0

0
0 0 0 0

0 0 0 $0 0 0 0
4 Note: Employ€e was apProved 0

0 0 0 0
0 0 0 0 0 $0 0 0 0

5 lOr Long I erm DlsaDltlty
0 0 0 0 0 $0 0 0 0 0 0 0 0 0

6 Pavments for Govrs Contribution
0 0 0 0 0 $0 0 0 0 0 0 0 0 0

1 for Life Ins./MedicayDental
0 0 0 0 0 $0 0 0 0 0 0 0 0 0

8 will continue beginning
0 0 $0 0 0 0 0 0 0 0 0

9 PPE 1/5/2008. 0 0 0
0 0 0 g

0

0 $0 0 0 0 0 0

10
0 $0 0 0 0 0 0 q

0

0 0

ll 0 0 0
0 0

0 0 0 0 0 $0 0 0 0 0 U

t2
0 0 0 0 q

g
0

$0 0 0 0 0 0 0 0 0

l3 from work besinning.'l l5lll
$0 0 0 0 0 0 0 0 0

0 0 0 0
t4

15
$0 0 0 0 0 0 0 0 0

Long Term DisabilitY was 0 0 0 0

0 0 0 0 0 $0 0 0 0 0 0 0 0 0

l6 aDDroved. Employe€continues
$0 0 0 g

0
I
0

I
0

0 0 0

t7 to be on LTD to date, 0 0 0 0 0
0 0 0

l8 0 I
0

0 0 0 $0 0 0

0 0 0 $0 0 0 0 0 0 0 0

19 0 0 0 0
0 0 0 0 0 $0 0 0 0 0

20

0 0 0 0 0 $0 0 0 0 0 0 0 0 0

2l
0 0 $0 0 0 0 q

0

9
0

0 0 0

22

23

0 0 0
0 0 0

0 q
0

0 0 0 $0 0 0 U

0 0 0 $0 0 0 0 0 0 0 0

24

25

0 0 0 0
0 0 0 0 0 $0 0 0 0 0

Grand Total: $0 s0 $0 $0 $0 $0 $0 $0 $0 s174 $1.380 $180 $1,734 s1.734

* Night DifferentiaVHazardousAilorker's Compensation/etc'


